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Creative Conversations Exercise

Goals
· To enable participants to work with the input of others, building on to it in a positive, creative way

· To help participants develop a sense of co-ordination when working in a team 

· To enable participants to “listen” to the creations of others and to “speak back” appropriately

· To create consciousness about “listening” and “speaking” in situations of non-verbal communication

Facilitator experience
Some experience in working with groups

Group size
A maximum of 20 participants to allow for effective plenary discussion, although it involves working in pairs and in groups of four.

Time required
Briefing and short input on listening:


15 minutes

Work in pairs:





15 minutes

Work in groups of four:



20 minutes

Plenary discussion:




40 minutes







90 minutes
Physical setting
Large room with adequate floor space for 20 people 

Materials required
A3 size sheets of drawing paper and wax crayons

Process
1.
Outline the purpose of the exercise and give a brief input of the importance of listening when engaged in conversations with other people. Explain how a healthy conversation consists of both listening and speaking, even in situations of non-verbal communication. 

Explain how the exercise illustrates that a healthy conversation situation consists of both listening and speaking.

2.
Working in pairs: 

Ask participants to draw a picture in pairs using different colours, one person using bright colours while the other one works with darker colours. Members of each pair sit with their backs to each other and one starts to draw a picture and passes it to the next one to add on to. Each member only draws a part of the picture, not too much, so that the other has space to add to the picture. The incomplete picture is passed to and fro until it is complete. When every pair has completed their drawing, these are put up and participants briefly share their experience with the group (how they feel about their picture; what was difficult for them; what they enjoyed; etc.)

3.
Working in groups of four:

Participants are divided into groups of four and each member in the group draws impressions of one  season. Each member then passes the picture on to the next person in the team to draw the next season. The pictures are passed around until each person receives their original drawing with the other members’ impressions, of each of the other seasons added to it. Participants thereafter share their experience with the group (how do they feel about their original picture; what was difficult working with the pictures of others; what did they enjoy; etc.)

4.
The group reconvenes and shares:

-
what did they learn from the exercises?

-
how does what they learnt relate to the work they do?

-
what are helpful ways of working through some of the difficulties they experienced?
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