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1. Introduction

1.1 Background and purpose

( : -
-/0 1 2 J"
15
x $ x
"6
7 3 -
§ 7
x n
( x x x
x x x 9
x
*x n
8 x x
x .
* g '
1.2 Research process and methodology
<
x x x $
x P n (
x x x
x X
< x
( * ¢
> $ $
<
= kel * "s *
X
? X

Page 2



CDRA's investigation into development practitioner training in South Africa in tertiary institutions

"y * *

1.3 Limitations
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1.4 The report
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! We use the term "developmental" to indicate a particular approach to practice. This approach has two

distinct features. First, development is viewed as an inner process of movement and change in living
organisms (including, individuals, groups, organisations and communities). This is unlike a view of
development that sees it as initiated and driven by external objectives, whatever they may be. Politically,
this implies a practice that supports self-expression and "empowerment." In principle and practice, it
pursues a doing "with" and consistently rejects doing "to" or "on behalf of." What this implies for anyone
wishing to intervene into that process of development is that they seek to understand each unique
situation they meet. In this approach, vital direction for the intervention is taken from the subject of the
intervention itself. Success of an intervention, and its value, rests on the practitioner's ability to see and
grasp what is possible and necessary in each situation. And it is this that leads to the second feature of a
developmental approach: Working with the view described above, the practitioner is necessarily working
both inter- and intra-personally. Entering such terrain places specific demands on the practitioner. Self
awareness, personal development and ongoing learning of the practitioner the practitioner's own
development - are necessary features of a developmental practice.
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2. Higher Education in South Africa: some context

2.1 Transformation
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2.3 Scholarship of engagement
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HEQC's Framework for Institutional Audits (2004) in CHE A good practice guide 2005
JET Eduation Services in CHEs good practice guide (2005)
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2.4 Service learning
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Prof Lucius Botes (2005) Brisbane paper
www.servicelearning.org
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3. Key findings
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Emerging themes and trends: a discussion of key
findings
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4.1 Towards a typology of teaching practice in formal academic
programmes
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Lucius Botes unpublished paper for UN conference on community engagement, Brishane
(2005 p:4)
WWW.Unisa.ac.za

8 sandra Harding in Linda Tuhiwai Smith (2004) Decolonizing Methodologies
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1 For more detail on the UKZN case study see Frances O'Brien & Guy Caws (unpublished)

paper entitled: Community Development for Sustainability (May 2006)
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4.3 Common obstacles and challenges to teaching development
practice

i. Defining a development practice:
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ii. Lack of development understanding and/or skills among academic
staff:

iii. Crafting a developmental way of teaching practice:
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iv. Drawing learning from experience:
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vi. Programme modality:

vii. Programme structure:
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5. Conclusion
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Appendix 1: Formal qualifications available for development practitioners

Degree Institution No of students Typical employers

Masters in Development UL 40 Government, education, CBOs, NGOs

Masters in Development Studies UCT, US, UNISA, 318 Government (social development, land,

(Mphil) UKZN, UOFS, NMMU DWAF), private sector, NGOs, international
aid agencies

Masters in Community UKZN, UNISA 30 Government; local, public works, land,

Development DWAF, health, NGOs

Honours in Community UKZN 30 Government, NGOs

Development

Bachelors of Community and UKZN 32

Development Studies

Bachelors of Community Huguenot College Government, NGOs

Development

Diploma in Social Development Huguenot College 203" Government, NGOs

Masters in Agriculture (MAgric) UKZN, UL 24 Government,

Honours in Agriculture UKZN 12 Government

Bachelors in Agriculture (BAgric) | UKZN 5 Provincial and local government

Masters in Social Work: UCT, UKZN, UJ, 25 Government, NGOs, international aid

development stream NMMU agencies

Honours in Social Work: UCT, UKZN, UJ, 15+ Government, NGOs, international aid

development stream UNISA, NMMU agencies

Masters in Land & Agrarian uwcC 17 Government; DWAF, Land, municipalities,

12 This is the combined figure is for both the diploma in social development & degree in community development offered by Huguenot College
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Degree Institution No of students Typical employers
Reform (Mphil) land claims court, NGos
Postgraduate diploma in Land & uwcC 11 Government; DWAF, Land, municipalities,
Agrarian Reform land claims court, NGos
Masters in Education (MEd or UCT 20 Trade unions, NGOs, CBOs, government,
Mphil) private sector
Advanced Certificate in Adult UCT, UWC 82 Trade unions, NGOs, CBOs, government,
Education private sector
Masters in Clinical Psychology & us 10
Community Counselling
Honours in Clinical Psychology & | US 80
Community Counselling
Masters in Community us 15 HEI, government, private practice
Rehabilitation
Masters in Public Health UP 40 International aid agencies, government,
NGOs
Honours in Occupational Therapy | UCT 55 Government community posts
Honours in Physiotherapy UCT 65 Private practice
Honours & masters in Disaster Risk | UCT 11 Government, NGOs, international NGOs

Science
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Appendix 2: Non formal qualifications available to development practitioners

Qualification

NQF level

Institution

Number of
students

Typical employers

Certificate in
Community
Development:
HIV/AIDS Support

Huguenot College

Government

Certificate in Social
Auxiliary Work

Huguenot College

116

Government

Certificate in People
Centred Community
Development

UNISA (Swk)

20

Government (public works), NGOs, CBOs

Certificate in
Community
Development

ulJ

55

NGOs, CBOs, government

Skills programme for
community development
workers

UNISA (CDS)

650

Government

Course in community
capacity building

UNISA (CDS)

Programme in
community based
development

UNISA (CDS)

70

Programme in

UNISA (CDS)

3 This figure is for both Huguenot College certificate courses

120

Corporates:World Vision, Kellogs
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Qualification

NQF level

Institution

Number of
students

Typical employers

development for
development
practitioners

Programme in
participatory rural
appraisal

UNISA (CDS)

Diploma in Rural
Development and
Extension

TUT

12

National & provincial dept of agriculture,
private sector

Diploma in Higher
Education

UCT, uwC

43+

Trade Unions, NGOs, private sector

Disasters in
Development

UCT

30

Local government

Community Risk
Assessment

UCT

20

NGOs, CBOs, Local government
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