
       
 

  

  

  

                      CCoouurrsseess  ffoorr  22000099  
 

 

he Community Development Resource Association is a non-governmental African 

organisation, based in Cape Town, South Africa.  Our purpose lies in contributing to the 

effectiveness of organisations that do not marginalise but include, that maximise the value of 

human diversity and that counter the tendency to use power to undermine and exploit in ways 

that diminish creative potential – organisations that are empowering in their impact on society. 

We aim to contribute to building a society that is sustainable and civil. We promote organising 

principles, processes and practices that promote inclusion, dignity and development.  

 

We are offering the following courses in Cape Town over 2009: 

~ 
 

AAA...      DDDeeevvveeelllooopppmmmeeennntttaaalll   AAApppppprrroooaaaccchhheeesss   aaannnddd   SSSkkkiiillllllsss   fffooorrr   GGGrrrooouuuppp   FFFaaaccciiillliiitttaaatttiiiooonnn   

““BBrriinnggiinngg  lliiffee  ttoo  ggrroouupp  pprroocceessss””  
 

 five-day course for practitioners to actively learn essential facilitation concepts and skills for 

working developmentally with groups of people in small group, workshop or training course 

settings.  Practitioners learn the key elements of facilitation and improve the way they already 

facilitate. The course offers an opportunity to experience, critically examine, reflect on own practice 

and learn to practice a “developmental” approach to facilitation.  
 

DATE: 8 – 12 June 2009 (non-residential) 
 

~ 
 

BBB...      AAAdddvvvaaannnccceeeddd   FFFaaaccciiillliiitttaaatttiiiooonnn   

““FFaacciilliittaattiinngg  eemmeerrggeennccee……””  
 

His course offers an opportunity to develop a deeper understanding and practice of working 

with emergent unfolding processes in groups, with a focus on the role of the facilitator. This 

course is for practitioners, with a practice and some experience involving facilitation, who want to 

enliven their practice and enhance their skills, so that they are better able to work intuitively and in 

the moment. It will be useful for practitioners who want to generate learning from within and 

between stakeholders, and to improve existing developmental interventions so that they become 

more conscious and participatory. 

 
DATE: 9 – 13 November 2009 (residential) 

 

~ 
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CCC...      OOObbbssseeerrrvvvaaatttiiiooonnn,,,   IIInnnsssiiiggghhhttt   aaannnddd   IIInnnttteeerrrvvveeennntttiiiooonnn   

““DDeevveellooppiinngg  aa  nneeww  ddiisscciipplliinnee  ffoorr  ffaacciilliittaattiinngg  cchhaannggee””  
 

his programme runs over 19 days, providing an in-depth introduction to Goethean methodology,  

specifically as a means for developing a new approach to social intervention. It addresses itself 

to four aspects: understanding living process; practising new ways of seeing and thinking 

(developing methods), engaging in processes of self-development (to facilitate our own change as 

our understanding and approach changes); and translating and applying our new understanding and 

capacities into the situations with which we are engaged. The programme includes a 6 – 8 day 

residential retreat which will run over a weekend.  
 

DATE:  18 May – 5 June 2009 

~ 
DDD...      SSSuuuppppppooorrrtttiiinnnggg   SSSooovvveeerrreeeiiigggnnn   LLLooocccaaalll   OOOrrrgggaaannniiisssaaatttiiiooonnnsss   

  ““WWaallkkiinngg  aalloonnggssiiddee,,  ooffffeerriinngg  ssuuppppoorrtt””  

  
 five-day course working with the core concepts, frameworks and elements of an organisation 

development practice.  For experienced practitioners or leaders, in any field, to help them to 

build a more effective practice for supporting the development of sovereign local organisations. The 

foci here will be to understand what effective organisations are, how they work, change and can be 

supported in developing more effective approaches to their own development.. The course will work 

with the core content of the “Barefoot Guide to Working with Organisations and Social Change”, 

due for release in early 2009. 

 
DATE: 20 – 24 July 2009 (non-residential) 

~ 
EEE...      DDDeeevvveeelllooopppmmmeeennntttaaalll   PPPlllaaannnnnniiinnnggg,,,   MMMooonnniiitttooorrriiinnnggg,,,   EEEvvvaaallluuuaaatttiiiooonnn   aaannnddd   RRReeepppooorrrtttiiinnnggg   

““EEnnaabblliinngg  ccllaarriittyy,,  ddiirreeccttiioonn  aanndd  ssuuppppoorrtt””  
 

n this five-day course participants will explore and develop approaches and methodologies that 

enable planning, monitoring, evaluation and reporting processes to support rather than obstruct a 

developmental field practice – a PME approach beyond logframes.  For directors, 

programme/project managers and field-team leaders as well as donors. This is not a basic skills 

training course in project management. 
 

DATES:  Course 1:   2 – 6 March 2009 (non-residential) 
               Course 2:  19 – 23 October 2009 (residential) 

~ 
FFF...      LLLeeeaaadddiiinnnggg   aaannnddd   MMMaaannnaaagggiiinnnggg   PPPeeeooopppllleee   DDDeeevvveeelllooopppmmmeeennntttaaallllllyyy   

““SSeeeekkiinngg  rreessoonnaannccee  bbeettwweeeenn  iinnddiivviidduuaallss  aanndd  oorrggaanniissaattiioonn””  
 

his five-day course aims to help leaders and managers to cultivate relationships, processes and 

systems within their organisations that make possible more developmental guidance and support 

for staff, which better enable them to meet organisational and personal goals, and to mobilise each 

of their unique contributions.  
 

DATE:  17 – 21 August 2009 (non-residential) 

~ 
For curriculum details for all courses please consult our website – www.cdra.org.za  
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FFeeeess,,  bbooaarrdd,,  llooddggiinngg  aanndd  ttrraavveell  

FFeeeess  ffoorr  55--ddaayy  CCoouurrsseess  

 

Non-residential 5-day courses:  (at CDRA’s Centre in Cape Town) 
 

� South African NGOs & CBOs – R1 550.00 
� Non-South African NGOs/Government/ Donors – R2 100.00 

 
This includes course material and lunch and teas only. 

 
Residential 5-day courses:  (at a retreat near Cape Town) 

 
� South African NGOs & CBOs – R2 800.00 
� Non-South African NGOs/Government/Donors – R4 000.00 

 
This includes all board and lodging, but excludes travel to Cape Town.  
Transport to the venue from Cape Town is organised by CDRA. 

 
Fees for “Observation, Insight and Intervention” – R14 500 (this includes 
residential costs for the 2-week residential retreat only) 

RReedduucceedd  FFeeeess  ffoorr  AAssssoocciiaatteess  

 
If you have already attended a CDRA course, you qualify, as an Associate, for a 
10% discount. 

TTrraavveell  aanndd  nnoonn--rreettrreeaatt  ccoossttss  

 
Participants from outside of Cape Town should budget to cover the costs of their 
travel to, and accommodation in Cape Town for the non-residential and non-retreat 
days.  Board and lodging prior to and after the course is the responsibility of 
participants. 

AAccccoommmmooddaattiioonn  iinn  CCaappee  TToowwnn  

Pauline is able to refer participants, who do not live in Cape Town, to local guest 
houses for non-residential and non-retreat part of the courses.  Bookings and 
payment remain the responsibility of participants. 

 
~ 
 

We strongly suggest that organisations send more than one participant for mutual 
support for both the course and for implementing new practices in the field and 
organisation. 



Community Development Resource Association 

AAAppppppllliiicccaaatttiiiooonnn   fffooorrr   CCCooouuurrrssseeesss   fffooorrr   222000000999   
 

Please complete and send to Pauline Solomons: 
Fax: +27 (0) 21 462 3918 Email: pauline@cdra.org.za  
Tel:  +27 (0) 21 462 3902 Website: www.cdra.org.za  

  

 
Mark the course(s) you wish to apply for: 

              AA))  DDeevveellooppmmeennttaall  AApppprrooaacchheess  aanndd  SSkkiillllss  ffoorr  GGrroouupp  FFaacciilliittaattiioonn  
Course: 8 – 12 June 2009 (non-residential) 

              BB))  AAddvvaanncceedd  FFaacciilliittaattiioonn  
Course:  9 – 13 November 2009 (residential) 

              CC))  OObbsseerrvvaattiioonn,,  IInnssiigghhtt  aanndd  IInntteerrvveennttiioonn    
Course: 18 May – 5 June 2009 (long-term) 

              DD))  SSuuppppoorrttiinngg  SSoovveerreeiiggnn  LLooccaall  OOrrggaanniissaattiioonnss  
Course: 20 – 24 July 2009 (non-residential) 

              EE))  DDeevveellooppmmeennttaall  PPllaannnniinngg,,  MMoonniittoorriinngg,,  EEvvaalluuaattiioonn  aanndd  RReeppoorrttiinngg  
Course E1:  2 – 6 March 2009 (non-residential) 
Course E2: 19 – 23 October 2009 (residential) 

              FF))  LLeeaaddiinngg  aanndd  MMaannaaggiinngg  PPeeooppllee  DDeevveellooppmmeennttaallllyy  
Course:  17 – 21 August 2009 (non-residential) 

 
 

Your name:   ______________________________________________________________ 
 
Organisation:  _____________________________________________________________ 
 
Phone:   ___________________________    Fax:  ________________________________ 
 
Email:   __________________________________________________________________ 
 
Website: _________________________________________________________________ 
 
Address:   ________________________________________________________________ 
 
                   _______________________________________________________________ 
 
Role/Position:   ____________________________________________________________ 
 
 
 
Signed:  ______________________________     Dated: ___________________________ 

 

 

 

 

 

 



PPlleeaassee  sseenndd  uuss  aannsswweerrss  ttoo  tthhee  ffoolllloowwiinngg  qquueessttiioonnss::  
 
1. Please describe the work of your organisation.  If you have a website please include the address. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
2. How long you have worked in the development sector? 

 
 

 
3. Broadly what experience you have gathered? 
 
 
 
 
 
 
 
 
 
 
 
 
4. Have you participated in any courses or processes run by CDRA? Please give the name and year. 
 
 
 
 
 
 
 
5. What, specifically, are you hoping that you will gain from this course? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Name:  _______________________________     Organisation:  __________________________________ 


